DEPARTMENT OF CONSUMER AFFAIRS
INITIAL STATEMENT OF REASONS
FOR THE PROPOSED AMENDMENTS TO THE
CONFLICT OF INTEREST REGULATIONS
Hearing Date: November 16, 2010
Subject Matter of Proposed Regulations: Conflict of Interest Code

Section Affected: 16 CCR 3830

Specific Purpose:

The proposed changes would update the existing Conflict of Interest Code by incorporating the
changes made by the following recently enacted legislation:

ABX4 20 (Strickland, Chapter 18, Statutes of 2009) made the following changes:

1.  Abolished the Bureau of Naturopathic Medicine and created a Naturopathic Medicine
Committee within the Osteopathic Medical Board of California to administer the
Naturopathic Doctors Act.

2. Abolished the Board for Geologists and Geophysicists and transferred the licensing and
regulation of geologists and geophysicists to the Board for Professional Engineers and
Land Surveyors.

3. Transferred the Structural Pest Control Board from the jurisdiction of the Department
of Consumer Affairs to the jurisdiction of the Department of Pesticide Regulation.

4.  Consolidated the Bureau of Electronic and Appliance Repair and the Bureau of Home
Furnishings and Thermal Insulation into a single bureau named the Bureau of
Electronic and Appliance Repair, Home Furnishings and Thermal Insulation.

AB 1535 (Jones, Chapter 309, Statutes of 2009) abolished the Hearing Aid Dispensers Bureau,
and transferred the licensing and regulation of hearing aid dispensers to the Speech-Language
Pathology and Audiology Board, and changed the name to the Speech-Language Pathology and
Audiology and Hearing Aid Dispensers Board.

SB 853 (Perata, Chapter 31, Statutes of 2008), abolished the Committee on Dental Auxiliaries
and created the Dental Hygiene Committee.

In addition, these proposed changes would add to the list of designated employees. Therefore, a
number of employees who were not previously required to file annual financial disclosure



statements would now be required to file them; and a number of currently designated positions
would be deleted.

Underlying Data

Organization charts, duty statements

Business Impact

This regulation will not have any adverse economic impact on businesses.

Specific Technologies or Equipment

This regulation does not mandate the use of specific technologies or equipment.

Consideration of Alternatives

No reasonable alternative which was considered or that has otherwise been identified and
brought to the attention of the department would be either more effective in carrying out the
purpose for which the action is proposed or would be as effective as and less burdensome to
affected private persons than the proposed regulation.

Factual Basis

Designated Employees Disclosure Categories

Administration Executive Offices

[T 11 (0] 1
SENIOr ChIET DEPULY DIEECION ...ttt ittiiiesitteii e s ettt etessesteeeessessestesasbessssssseessssassessessessesssssisseseasas 1
CRIET DEPULY DITECION.........iititiiteeiieiiee ettt bbbt 1
Senior AAVISOr t0 the DIFECION .......cceeiiee ittt e e et e e e s e e e s s eabae e e s ebreeee e 1
Deputy Director, Board/Bureau SUPPOIT .........ooiiiiiiiiieieieesie st 1
Deputy Director, Enforcement and CompPlianCe. ... .uuiiiiiuiiiiiiieiiisiiiiiieseiiiiessiiiesessiieeeeesaneenas 1
Deputy Director, COMMUNICATIONS ......c.veiviierierieitisiesieeieee sttt 1
Deputy Director, EXternal ATFAIIS ...t 1
Chief, LicenSing FOr JOD CrEatiON .. ..ui i iisiiiiiiitiiiieseitiiissitiieesiesseeieseseesesssseeressasersesassreressiases 1
Information Officer 11, PUBIIC ATfairS OffiCe. .. ittt e e iiie e e s seieeeeessireeeas 2,5
StaAfT SEIVICES IMANAGET L.ttt et ei i e s ettt e s sesteteesssseeeesasbesssssaseesessasseesesssbesssssasseseasas 6
AAMINISTrAtIVE ASSISTANT 1] ..o e s s e e s st e e e s s st e e e s sbreeeeaa 5

The positions of Senior Chief Deputy Director; Deputy Director, Enforcement and



Compliance; Chief, Licensing for Job Creation; and Staff Services Manager | are newly created.

The position of Information Officer Il is now under the Chief Deputy Director. This position
was transferred to the Executive Office from the former Consumer and Community Relations
Empowerment Division.

Consumerand-Community-Relations-Empowerment Program and Consumer Services
Division
DEPULY DITBCLOT ...ttt bbbttt bbbt 1
Chief, Consumer Information CENTEN  ..eeeiiiiiiiiee e 2,5
Manager, Consumer Information Center / Correspondence Unit.......ccoceevenieneniesenne. 2,5

Information Officer |- PubHe AHAHS OFFICa . oo 25
Chief Program Manager, Complaint Resolution Program............cccoceevevieenesieniesesieeseeneens 2,5
Staff SEIVICES IMANAGET | .iieiiiiiiitiiiii ittt i e s sttt iesestersssisseesessassesseseisseesessassesessassressssisses 2,5
Managers Program Representative 111, Field Offices of the Complaint
RESOIULION PrOQIaIM ....cviiiiiiiieieeie sttt sttt e e nre e enes 25
Chief Manager, OULIreaCh PrOgram .......c.coviieieeieiiese s ettt sae e sneenne s 25
Manager, Strategic Planning and DeVEIOPMENT. . ......ciiuuiiiiiiiiiieiiiiii e s iiieresieiieeiesssrereseianees 2,5
Manager, Office of Publications, Design and Editing ..........cccovvrieriinienenieeie e 25

The name of the Division was changed to Program and Consumer Services Division on
September 9, 2010. Consumer Relations Unit was abolished a few years back. The title of
“Chief” in the Complaint Resolution Program has been changed to “Program Manager.” The
position of Staff Services Manager | was added to the Complaint Resolution Program. The title
of “Managers” under Complaint Resolution Program was changed to “Program Representative
1I1.”. The position of Manager, Strategic Planning and Development, has been added.

The position of Information Officer 11, Public Affairs Office, was transferred to Executive
Offices from the former Consumer and Communication Relations Empowerment Division. The
position of Manager, Unlicensed Activity Program, was transferred to the Division of
Investigation.

Office of Administrative and Suppert Information Services

DEPULY DITBCLON ...ttt bbb bbbttt b ettt e e 1
Fiscal Officer, Fiscal Operations OffiCe .........ccevviieiieiiieic e e 5
Accounting Administrator I, Cashiering/Payroll ... 5
Manager, Accounts ReCeiVabIE/REVENUE..........ccecueiieiieie e 5
Accounting Administrator I, General LEAGEr .........cooveiiiiiiiiiiiee e 5



MaANAGET, CAISTAS. .......eeitieieeie sttt ettt b ettt e b et e et e s sbe e e nnes 5

Accounting Administrator 1, Accounts Payable.............ccooeiiiiiiiiiiineee 5
Staff Services Manager 11, Budget OffiCe..........ccuoiiiiieiii e 5
Staff Services Manager 111, Business Services OffiCe .........ccovvriiiiniinii i 5
Staff Services Manager 11, Business Services OffiCe.........cocovvriiiriiniisie e 5
Associate Governmental Program ANAIYSE ..o 5
Associate Business Management ANAlYSt...........ccooiiiiiiiiii e 5
BUSINESS SEIVICES ASSISTANT ....c.viiiieitieiieiie sttt sae s 5
Office TECHNICIAN. .....eeiiiiiieiiee ettt 5
Staff Services Manager |, Facilities and Planning Unit...........ccccooiiiiiinnnininieeee, 5
Associate Business Management ANalyst...........coooiiiiiiinis e 5
Associate Governmental Program ANalyst .........ocoeeveeieiiiciiiiiiiieiiseie s, 5
Staff Services Manager |, CONtracts UNIt ........ccooueiieiieiiiiesieie e 5
Associate Governmental Program ANAIYSE ..o 5
SEAfT SENVICES ANAIYST ... 5
Associate Information Systems ANAIYSE .......cceevvieiiieiiiieiieiieeses e 5

Staff Services Manager |, Business Management Services UNit..........c.ccoovvvviiiencneniniens 5

Staff Services Analyst/Associate Governmental Program Analyst ............c.ccoceveiennen. 5
BUSINESS SEIVICES OFFICON | ..ttt ittt e s it i s s st reesiseersesasseesssssbeeessisseesesaseenas 5

Staff Services Manager |, Business Resources UNit.........ccovvvverinrieiinnienneseeseeee e 5
Office Services SUPEIVISON ..o 5
Office Services SUPEIVISON Tl ........ooiiiiiiieieieieie e 5
Assistant Information Systems ANAIYSt ... 5
Associate Governmental Program ANalYSt .....oceeiiiiiiiiiiiiiiessiiiii i essiiieeessbeereeas 5

(O] 1 TTol T I=To] o [T o - o OO OO PP TP PO PO P PP P PTPR T PPPRRT 5
Digital Composition SPECIALISE T1.....uuuiiiiiiiiiii it iiiiiesiieereessseresssireressieseeeessasseens 5
Digital CompoSitioN SPECIALIS L ....iiiiuiiiiiiiteiiiiiitiiisssiieiiesiiseereesiserrsssireressieseeeessasseenas 5
Personnel Officer, Office of HUMAN RESOUICES ........vvviiiiiiiiii ettt 5
Assistant Personnel Officer, Office of HUMaN RESOUICES ........cceeevvieeiveieciee e 5
Labor Relations Specialist, Labor Relations OffiCe .........cccoviveiviiiiieiiee e 5
Chief Information Officer, Office of Information SErVICES.........ccovvvviiiiiei i 5
SectionChiefs e e e e 5
TR S U OIS OF S v e TR e 5

Data Processing Manager 1, INfrastruCture SErviCes .....ccuuiiiiieriiiiiiiiiieiiiieiiesiieereesasseenas 5
Senior Information Systems ANalyst (SUPEIVISOI) ......iiiiiuuiiiiiiiiiieiiiieeiisiiieeriessiseseesinns 5

Data Processing Manager 111, Enterprise Technology SErViCeS.......oiciuiiiiiiiiieiiiierieiiieeene. 5
Systems Software Specialist Il (SUPEIVISOI) ....uuiiiiiiiiiiiiiiiieeiiiiiiesiiieresiiieriessisseressianes 5
Systems Software Specialist I (TECH) ..uuiiiiiiiii ittt e s iier e e s ieeereseinrereeseanes 5
Senior Information Systems ANalyst (SUPEIVISOI)......iiiiuuiiiiiiiiiiieiiiieiiisiiieiiesaisieressinnes 5

Data Processing Manager 11, CHENE SEIVICES .....iiiiuiiiiiiiiiiieiiitiiiisiiiiieisssiiersssiieesissasseens 5
Data ProCesSiNG IMaANAGET | ....iiiueiiiiiitiiiiiiiteiiesietiiiessesteseesiseersesasserssssisessesieseereesasseens 5

Staff Information Systems Analyst (SUPEIVISOI) .....uuiiiiiieiiiiiiiiiiieiiieeiisiieerieseisrereesinnes 5

4.



Data Processing Manager 111, Enterprise Project ServiCeS .....ooouueeeeeeiiiiieeeeeeeeeeeeeeeeeeeee. 5

Data Processing ManAger 1] .....uueieiiiiiiiiiiiiiisietieissseitessesisseesesassesesssisesessiesseesssasseenas 5
Data Processing Manager 111, ApPliCatioN SEIVICES .......ccuuiiiiiiiiiiiiiiiiiiesiiieeissiieeeesiaseens 5
Senior Information Systems ANalyst (SUPEIVISOI)......iiiiuuiiiiiiiiiiiiiiiiiiisiiieriesiisrerassinnes 5
Senior Programmer ANAIYSE . ... .. et iitei e s s iiieresiesseeesseestersssibeessssassessesassressssanses 5
Data Processing Manager 11, Information Security OffiCe ......coooiiiiiiiiiiiiiiiiciiiiiiieciiien, 5
Data Processing Manager 1, IT GOVEINANCE ......oiiueiieiiiiiiiiiiiseiiisiiisieissiiseesssiissesessasssens 5
Senior Information Systems ANAIYSt (SPEC) ...vuiiiiiiiiiiiiiiiiiiiiiiiiiesiiierisiiiereessirerassinnes 5
Manager, SOLID (Strategic Organization, Leadership, and Individual Development)
TrAINING SOIULIONS . ..ttt ittt s ettt is st esteesesssteessseasbeesesesseesesssstesseeibssesessssessesannbesssssses 5

The name of the Office was changed to Office of Administrative and Information Services in
2009.

The following positions are being added: Office Technician, Business Service Office;
Associate Governmental Program Analyst, Facilities and Planning Unit; Associate Information
Systems Analyst, Contracts Unit; Business Services Office I, Business Management Services
Unit. In addition, the following positions are being added to the Business Resources Unit:
Associate Governmental Program Analyst, Office Technician, Digital Composition Specialist |
and Il.

The Section Chiefs and Team Supervisors under the Office of Information Services are now
individually identified as follows:

Data Processing Manager 111, Infrastructure Services
Senior Information Systems Analyst (Supervisor)

Data Processing Manager 111, Enterprise Technology Services
Systems Software Specialist 11 (Supervisor)
Systems Software Specialist 111 (Tech)
Senior Information Systems Analyst (Supervisor)

Data Processing Manager 11, Client Services
Data Processing Manager |
Staff Information Systems Analyst (Supervisor)

Data Processing Manager 111, Enterprise Project Services
Data Processing Manager 11

Data Processing Manager 111, Application Services
Senior Information Systems Analyst (Supervisor)
Senior Programmer Analyst

Data Processing Manager 11, Information Security Office

Data Processing Manager 11, IT Governance
Senior Information Systems Analyst (Spec)



The position of Manager, SOLID Training Solutions, has been added.

Equal Employment Opportunity Office

Supervising Personnel Selection CoNSUITANT ............ccooieiiiiiiieiii e
Personnel Selection Consultant 1, SUPEIVISOF..........ccviieiiiieiieie e
Personnel Selection CONSUITANT | ...........ooiiiiiiiiieee e e
Staff Services Manager |, Operations Manager ...........cccooeririiieiierienese e

Assectate Staff Information Systems Analyst (SpecialiSt) ...,
Test Validation and Development Specialist ...,
Test Validation and Development SPecialist | ...,
SEAFT SENVICES ANAIYST. ..o

The “Associate Information Systems Analyst” has been changed to “Staff Information
Systems Analyst.”

T

This position has been transferred to the Office of Administrative and Informative Services
as Data Processing Manager 111, Information Security Office.

Internal Audit Office
Staff Management AUGITON ..........oviiiiiee et bbb
Associate ManagemeNt AUGITONS ........cvriiieieieresie et
Division of Legal Affairs
DEPULY DITECLO ...ttt bbb bbbttt ettt b ettt ne e
SUPEIVISING COUNSEL ...ttt bbbt
SEATT COUNSEI ...t sb bbbt

Coordinator, Dispute ResolUtion OFfICE ........ccciveriiiiiiiee e

Legislative and Regulatory Review Division



DEPULY DITECLON ...ttt bbbttt b bt 1
ASSISTANT DEPULY DITECTOT ......ceieiiieete ettt 1
IMIANAGET ...ttt 1

Danutv Diractor 1
IJUr.luLy T O U T i s s s n n 0 s n s 0 8 8 8 8 0 0 8 88 8008080000000 88 0080088088888 88888888888 888888888808 8800usnansnsnansnansnsnansnsnansnanansnsnsnsnsnsnss o
Chief 1
N T T o s a0 0 0 0 8 0 0 8 8 8 8 8 8 8 8 8 8 8 0 8 88 0 0 8 8 8 0 0.0 0 0 80 00 0080000000000 0000 0080888000808 80888888088 088080888800snansnsnansnssansnsnsnsnansnsnansnssansnsnannnns o
Manaaar 1
TVTUT IMBMI ------------------------------------------------------------------------------------------------------------------------------------ o

The Office of Strategic Organization, Leadership & Individual Development has been
incorporated into the Program and Consumer Services Division, and has changed its name to
Strategic Planning and Development (SPD).

All Members and Executive Officers of Boards Including But Not Limited to the following
Boards:

California Board of Accountancy

Y0 (0 V[T 0] 01T £ 45
=IO L NYZT O ) [ ST 45
Staff Services Manager 111/ Assistant Executive OFfICer..........ocvvvviiviiiiei i, 45
CEA 11/ Chief of ENFOrCEMENT ... .vviiiictiee et e st e e s sbaae e e 45
Supervising INVESTIGATIVE CPA ... ..o 4,5
Staff Services Manager 1l / Ghief; Licensing Bivision Chief ... 45
Information Officer Il, Information and Planning OffiCer. ..., 45
Staff Services Manager I, ENfOrCEMENT .. . .uiii it i e s st e eessibeeeessiseeeresanreneas 45
Staff Services Manager |, Exam-and License Renewal & Continuing Competency

AN CHENT SENVICES UNITS..uviiiiiiiiiie ettt s ettt e s tae e e s e st e e e s s ebbae e e s ebbeeeeeearens 45
Staff Services Manager |, Initial Licensing ane-PracticePrivilege UNits.......cocovvvvvieennn, 4,5
Staff Services Manager I, Examination and Practice Privilege UnitS.........oooveuveiiiiiiiieiiinnennn, 45
Manager, AdMINISLIAlIVE SEIVICES........uiiieieeieieere et se e se e se e e e nae e sreeeeenes 45
SISA [ NEtWOIK AQMINISTIALON .....ccivviieee ittt e et e e s s et e e e s erbae e e s s sabaeeessbreeeeeas 5
AISA [ SYSTEMS ANGIYST ... 5
APA [ Programmer ANAIYSE..........ooiiiiiii et 5
AISA [ SEaff IT SUPPOIT ANIYST.....coneiiiiiiiieeeeee e 5
AGPA | Exeeutive Board Relations ANAIYST ........ccciiiiiiiiie e 4,5
AGPA / Legislative and Requlations ANAIYSt. .......uuiiiiiiiiiiiiiiiieiiiiiisssiieiiesisieriessssseressinees 45
AGPA / Personnel and Publications LIQISON ......cc.uuiiiiiiiiiiiiiiiiiesiitiiiessiiieieessineriesssssensessnees 45
SSA / Contract and Expenditure Tracking ANalySt ..o, 5
BUSINESS SEIVICES OFFICEI ....vviiiiieiiie ettt ettt e e e e e s et e e e s e ebr e e e e s sarenas 5



Members of the following committees:

QUAlTICAtIONS COMMITIEE .. .eitiiiieiiie ettt reenne e 4
Administrative Committee e e e e e 4
Accounting EAUCAtION CoOmMIMIEIEO. ... ittt e e s iteeeieseserisssisberessieseeseesassbessssiaseeneasas 4
Enforcement AdVISOrY COMMUTIEE .. ..uuiiiiieiiiiiiiiiiiisiittireesieseesisieseersssibesessiesesiesasssersesssses 4
EthiCS CUMTICUIUM COMIMUITEEE ...ttt s ettt esseteeeeesessbessssisbessessanseessssasbersesibeeneasas 4
Peer ReVIEW OVerSIgNt CoOMMUITEE. .. . iuriiiiiitiiiiiiittiiiesiiteisssiesersesieseeressaseessssiseesessaseeneasas 4

The civil service classifications have been added for the positions of Assistant Executive
Officer and Chief of Enforcement.

The following positions have been added: Information Officer Il, Information and Planning
Officer; Staff Services Manager |, Enforcement; Staff Services Manager I, Examination and
Practice Privilege Units, AGPA / Legislative and Regulations Analyst; and AGPA / Personnel
and Publications Liaison.

The Administrative Committee is comprised of only board members; therefore, this
committee is being deleted to avoid duplication and confusion in reporting requirements.

The following new committees have been created:

Accounting Education Committee — This temporary committee is responsible for crafting
regulations to define the 20 semester units of accounting education required in Business and
Professions Code section 5094(b).

Enforcement Advisory Committee — The purpose of this committee is to assist the CBA on
enforcement matters by serving in a technical advisory capacity to the Enforcement Program
and to advise the CBA by formulating and proposing policies and procedures for the
Enforcement Program.

Ethics Curriculum Committee — This temporary committee is responsible for crafting
regulations to define the 10 semester units of ethics education required in Business and
Professions Code section 5094(b).

Peer Review Oversight Committee — The purpose of this committee is to engender
confidence in the California Peer Review Program by performing oversight of the program and
providing recommendations to the CBA on the effectiveness of the program and continued
reliance on it.

Acupuncture Board



BOard MEMDIBIS. ... 456

EXECULIVE OFFICON ...t ettt sttt eneenes 45,6
Associate Governmental Program ANAIYSE ..o 45,6
Staff SEIVICES ANAIYST... .o e 456

California Architects Board

BOArd MEMDEIS. ...t e et 4,5
EXECULIVE OFFICRI ... et e e be et eeae e 4,5
ASSIStANt EXECULIVE OFFICET ....eiiiiiiiie e e e 4,5
Staff Services Manager |, Program Manager Examination/Licensing Unit...................... 4,5
Staff Services Analyst/Associate Governmental Program Analyst,
AdMINISTration ANAIYST.........ooiiiiii s 4,5
Staff Services Analyst, Communications ANAIYSE .........cccovverviiniiere e 45
Associate Governmental Program Analyst, Enforcement Officer..........cccocovviniiinnnnn. 4,5
Staff Services Analyst/Associate Governmental Program Analyst,
Examination/Licensing Program ANAIYST ... 4,5
Staff Services Analyst/Associate Governmental Program Analyst,
Written Examination/Licensing Coerdinrator ANalyst.......ccccvveevevecieeveeeieeveeesieenene, 45
Staff Services Analyst, Supplemental Exam Coordinator............ccoceveverencnenenesinne 4,5
Staff Services Manager |, Landscape Architects Technical Committee (LATC),
Program ManNAgET..........couiiiieiiee e 4,5
Associate Governmental Program Analyst, LATC Special Projects Analyst.................. 4,5
Staff Services Analyst, LATC Enforcement Coordinator ............ccccoevveveiiveneninesnennens 45
Staff Services Analyst, LATC Exam Coordinator ............ccovovervrienieerenieseeseseeseeeneens 45
ATCNITECT CONSUITANT......c.eiieie et sreenteeneenneenne s 4,5

Members of the following committees:

Professional Qualifications COMMITIEE .........ccueiieiiiiriiece e e 4
EXamination COMIMITIEE .........ccveiiiieiiee ettt e e sneesne s e 4
Regulatory and Enforcement COmMMITIEE.........ooiiiiiiiirieee e 4
CommuNICatioNS COMIMITIEE .......ovuveieiiieieereeie st e e e e et e e sreeste e sreesaeeneesreeeens 4
Landscape Architects Technical COMMITIEE. ..........cccoviiiiiiiiiiiee e 4

The position of Staff Services Manager |, Program Manager Examination / Licensing Unit,

has been added. The title of the position ““Staff Services Analyst/Associate Governmental
Program Analyst, Written Exam Coordinator ”” has been changed to “Staff Services Analyst/
Associate Governmental Program Analyst, Examination/Licensing Analyst.” The “Landscape
Architects Technical Committee Education Subcommittee” has been abolished.



State Athletic Commission

COMMISSION IMEBMIDEIS ... vttt e st e e e s e b e e e e et b e e e s s ebbae e e s sbbaeeessanes 45,6
=IO (LY @ ) i (1= TR 45,6
ASSISTANT EXECULIVE OFFICEE ..ttt sbaa e 45,6
CRIET INSPECION ...t bbbt 45,6
ASSISTANT ChIET INSPECTON ... 45,6

Board of Barbering and Cosmetology

Y0 (0 V[T o Y=Y TR 45,6
[ C=ToL N (LY @ ) i [ R 45,6
ASSISTANT EXECULIVE OFFICEI ..eviiiiiiiii ettt et e et e e s sbaee e 45,6
Manager, AdMINIStration SECLION ........ccvviieiieie et nrees 456
Manager, ENfOrCeMENT SECLION........cccviiiiieiieie ettt e e nrees 456
Supervising Inspector 1, INSPECtiON SECHION .......cveviiiiiiiiiirieeeee e, 45,6
Supervising Cosmetology Examiner, Examination SECtion ............ccccooevenereneninineinennn, 45,6

Board of Behavioral Sciences

Y0 (0 V[T 0] o T=T £ 45
=IO LAY O ) [ R 45
Staff Manager 1/Staff Manager ..o 4,5

Contractors' State License Board

=TT Lo LY T=T 0 ] 0T SRS 4,5
REGISIIAT ...ttt bbbttt bbb bbb bbbt 4,5
Chief Deputy RegiStrar (CEA).......uiiieiee e 4,5
Research Program Specialist I, BUAGELS .........ooiiiiiiiiieeee e 5
Chief, AdMINIStratioN DIVISION ......cvviiiiiiiiie ettt ee et e e s s e e e e s s saban e e s sbreeeeeas 5
Manager, Business and Support Services Payables............coovvieiiieiiiii i 5
Manager, PErSONNEN ..........o ittt e e nreeneenes 5
Associate Governmental Program Analyst, Business Services, Payables and
(00 011 (01 £ TP RUP TR 5
Business Services Assistant, PUrChasing ........cccoovverviiiiiiiee e 5
Chief, Enforcement DiVISION (CEA) ....c.oiiiiiiiiiiiieeeee e 4,5
Enforcement SUPErVISOrS | & Il ......ouoiiiiiiiiiiiiiee s 4,5
Enforcement Representatives | & 1l.........cocoiiiiiiiiiiieies s 4,5
CoNnsUMer Service REPrESENTALIVES .........coueiviierierieiieeeie et 4,5
Associate Governmental Program ANalyst...........coeiiiiiiiiiiieee e 4,5
Staff SErVICES ANAIYST.......cciiieiiee e ne s 45

10.



Chief, Licensing DIVISION (CEA) ...cuoiiiiiiieiie ittt sre e 4,5

Managers, License Processing OPerations ............ccoveoerererenininneieiesie e 4,5
Chief, Office of PUbLIiC INfOrMAatioN ........ccuviiiiiiic e 45
INfOrmation OFFICEr I & Il ......cvoiieiiee e 4,5
Chief, LegiSIation (CEA).. ..ottt ettt ste et sneenreenne s 4,5
Manager, TEStING DIVISION .......ooiiiiiiieiie e 4,5
Supervising Personnel Specialist Consultant I, Examination Development/
MaiNteNaNCe (EDM) ......oouioiiiie it 4,5
Personnel Selection Consultant | & 11, EDM ........cooouiiiiiiiiiie et 45
Test Validation Development Specialists | & I, EDM ..........ccoooiiiiiiiiiiie e 45
Associate Governmental Program Analyst, EDM ...........cccooiiiiiiiiiiincn s 4,5
Associate Information Systems Analyst (Sup.), Examination Administration ............. 4,5
Staff Services Analyst, Examination AAminiStration ...........cccoccevvveveninvinenesneseeneenn, 45
Chief, Office of Information TECANOIOGY........c.coiiiiiiiiieeee e 4,5
Staff Information Systems ANalySt (SUP.) ...ooviieiriiiier e 4,5
Associate Information Systems Analyst, IT CONtractS..........ccovveririenienencneneseniens 4,5

Court Reporters Board

Y0 (0 V[T 0] 01T £ 45
=IO L NYZT O ) [ ST 45
Associate Governmental Program ANAIYSE..........cooveiiiiniieeee e 4,5
Staff SEIVICES ANAIYST.......eeiicieciee ettt 45

Dental Board of California

BOAIrd MEIMDEIS..... .ttt neesteeteeneenneeteanennreas 45,6
EXECULIVE OFFICOI ...ttt sra e e eneenneeteaneenreas 45,6
ASSIStANT EXECULIVE OFFICET ..ot 45,6
SUpPervising INVESTIGATON T1........cooiiiie e 45,6
Supervising Special INVESTIGATOr | .........cooiiiiiiiiiiee e, 45,6
Enforcement Supervisor (Staff Services Manager 1) ........ccoovoveeieneneneneseeeeeeees 45,6
Diversion Evaluation Committee MEMDENIS .......cveeiiviiiiiie e 45

11.



I\D T lllnatl LIL] Ub T I= ............................................................................................ -1
EF-Examination-Subcommittee 4
Dental Assisting Forum Committee Members .........ccovvveiiiiiiiiiiiciescees s 4,5
SB 853, Chapter 31, Stats. Of 2008, abolished the Committee on Dental Auxiliaries.
Business and Professions Code section 1742 created the Dental Assisting Forum where
dental assistant services and regulatory oversight of dental assistants can be heard and
discussed.
Dental Hygiene Committee
COMMIttEE IMEMDEIS ...viiiiieiiieiieie ettt ettt e e e s s e st e s teesteeereenteeanee e 4,5
EXECULIVE OFFICEI 1oviiiiiiiiiiiie sttt s e ere e see s 4,5
SPECIal INVESIGALON. .. .eivieitiiii ittt e e s e s e e st eente e s e e e e aeeeneeeas 4,5
Associate Governmental Program ANalyYSt.........ccooeveiieiiiiiiiiiiiieie i 4,5
Staff SErVICeS ANAIYSE. .. .oeiiiiiiiieie sttt e e s 4,5

SB 853, Chapter 31, Stats. Of 2008, created the Dental Hygiene Committee.

AB 20, 4™ Extraordinary Session, abolished the Board for Geologists and Geophysicists
effective October 23, 2009. A new committee for geologists and geophysicists is created under
the Board for Professional Engineers and Land Surveyors.

State Board of Guide Dogs for the Blind

BOard MEMDEIS. ... 45
EXECULIVE OFFICRI .. 45

Medical Board of California

BOAId IMBIMDETS. ... bbbttt bbb 4,5
EXECULIVE DIFBCION ...ttt bbbttt bbbt 4,5
DEPULY DIFBCLON ...ttt 4,5
Chief Of LEGISIAtION ... bbb 4,5
LeGal COUNSEL ...t bbb 1

12.



Enforcement

Chief Of ENTOICEMENT. ..o 4,5
Deputy Chief of Enforcement, Field Operations ...........ccccoeveiiiiininincisseesens 4,5
Supervising INVESTIGATOr T1.........ooiiiiiiieee e 4,5
MediCal CONSUITANT ..o s 4,5
Staff SErvices Manager Hl.........coviiiiiiee e e 45
Licensing
CRIET OF LICENSING ...ttt bbbt 4,5
MEdICAl CONSUITANT ..o 4,5

Business Services Office

BUSINESS SEIVICES IMANAGET .......c.eiiiiiiiiite ittt 4,5

Occupational Therapy Board

BOard IMEMDIEIS. ... 45
EXECULIVE OFFICRI .., 45
SLATT SEIVICES IMANAGET L. ...ttt eseseeesesesennennnnes 45

The position of Staff Services Manager | has been added. The positions of Associate

Governmental Program Analyst and Staff Services Analyst have been deleted.

Board of Optometry

BOAIrd MEIMDEIS..... .ttt esreeteeneenseeteaneenreas 45,6
EXECULIVE OFFICOI ...ttt sre e e eneenneeteeneenreas 45,6
ENforcement COOMTINALON .........ccuviieieeie et sna e aneenneas 45,6
Associate Governmental Program Analyst/Staff Services Analyst - Licensing

L7010 ] (0 [TaT=1 0] 45,6
Associate Governmental Program Analyst - Enforcement............ccoooviiiiiiiniicneen, 45,6

Osteopathic Medical Board

BOard IMBMDEIS. ..., 45
EXECULIVE DITOCION ..., 45
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SPECIAL CONSUITANT ...ttt nteenee e 45

Members of the Naturopathic Medicing COMMITIEE ........ueeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeieaanns 45
EXBCULIVE OF ICOE .. ittt ettt e e e et e e e eeeeseeeseesessseeeaseeeseeeeees 45

ABX4 20, Chapter 18, Statutes of 2009, abolished the Bureau of Naturopathic Medicine and
created a Naturopathic Medicine Committee within the Osteopathic Medical Board of California
to administer the Naturopathic Doctors Act.

Board of Pharmacy

Y0 (0 V(=T o Y=Y TR 456
=IO L NYZT O ) i [ R 456
ASSISTANT EXECULIVE OFFICEI vttt e et a e e s ebaae e 456
SUPEIVISING INSPECTOT ...ttt bbbttt 45,6
10 0= o1 (o] £SO TP PP OPPRTPUPRRPPR 45,6
Staff SEIVICES IMANAGETS .....cvieieeiiieieeie sttt ettt e e st e sreetesneenreeeeanes 456
Staff Services Manager | (Specialist — Legislation and Regulation) ............c.ccoovvviiveienen. 45,6
Staff Services Manager | (Specialist — Pharmacists Recovery Program) ..........ccccecvevennen. 45,6

Physical Therapy Board

BOard IMEMDIEIS. ... 45
EXECULIVE OFFICRI .., 45
ASSISTANT EXCCULIVE O FICRE - oo 45

Physician Assistant Committee

Y0 0 V[T 0] oY= £ 45
=IO N LAY/ @ ) i (1= ST 45
Associate Governmental Program ANAIYSES .........cocoiiiiiiiiiieeee e 4,5
S T S VICES A NAIY ST ...ttt s ettt e s et seeeeiteeessebseeeesaseeesssansbesessabeeesesasnreneas 45

The position of Staff Services Analyst is being added.

Board of Podiatric Medicine

B T0 Lo Y T=T 0] 0T SRS 4,5
EXECULIVE OFFICOI ...ttt esra e ste e s e reesteeneeeneennas 4,5
Associate Governmental Program Analyst - AdMINIStration ...........c.ccoovvvieienencnesenenns 4,5
Associate Governmental Program Analyst — Licensing Coordinator ............cccocevevervnnnnnns 4,5
Associate Governmental Program Analyst — ENforcement ... 4,5
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Board for Professional Engineers and Land Surveyors

Y0 (0 Y[ 0] 01T SRR 45
Yo LAY O ) [ R 45
ASSISTANT EXECULIVE OFFICEE ..vviiiiiiiic ettt s sbrae e 45
Staff Services Manager, ENfOrCEMENT .........ooveiiiiiiie e e 45
Senior Engineering Registration-Examier ReQISIIar.......cv v 4,5
band-SurveyorConsuttant 45
Technical Advisory Committee MemDErS ..o 45
SUD JECE MO EXDITS .. .ttiiiiiittiiies ittt eie s ittt eesiseeeeesesseesssssbeeesseasb e seseasbeasesaabsesessbbeesesasnrenaas 45
Geologist and Geophysicist ComMMIttEe MEMDEIS ....uiiiiiiiiiiiiiiiii i ie s ereesiieeeesiiseeeeeas 45

ABX4 20, Chapter 18, Statutes of 2009, abolished the Board for Geologists and
Geophysicists. A new committee for geologists and geophysicists is created under the Board for
Professional Engineers and Land Surveyors.

The position of Land Surveyor Consultant was deleted. The Subject Matter Experts have
been added to the designated employees.

Board of Psychology

BOArd MEMDIEIS. ... 45
EXECULIVE OFFICRI .., 45
ASSISTANT EXECULIVE OFFICRE ..o 45

Board of Registered Nursing

BOAId IMBIMDETS. ...ttt b bbb 4,5
EXECULIVE OTFICET ...ttt bbb 4,5
ASSISTANT EXECULIVE OFFICET ...t 4,5
Supervising Nursing Education CONSUIANTS ..........cccueiiieiiiiieieee e 4,5
Nursing EAucation CONSUITANTS ..........coiiiiiiiiieiesiesee e 4,5
Diversion Evaluation Committee MEMDETS .........cooiiiiiiiiieie e 4,5
Diversion Program MAaNAGET ...........uueiiiieierienie sttt sttt ss bt sb et enes 4,5
Enforcement Program MaNAGET ..........couiieierieieiisiesiee et 45
Manager, Licensing and AdmINIStrative SEIVICES ..........cccvveirireiiiineieese e 4,5
Manager, Licensing Standards and Evaluation; Advanced PractiCe..........cccccocvverenvnvnnne. 4,5

Respiratory Care Board
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BOArd MEMDEIS. ...t et e et 4,5
EXECULIVE OFFICRI ... et e e et e e te e sree s 4,5
Staff Services Manager 11 / Assistant Executive OffICer ..., 45
Staff Services ManNAQEN L. ...uiuiiiiiiiieii ittt sttt se e a e nre e 4,5
The civil service classification has been added for the position of Assistant Executive
Officer. The position of Staff Services Manager | has been added.
Speech-Language Pathology and Audiology and Hearing Aid Dispensers Board
BOArd MEMDEIS. ...ttt e e et 4,5
EXECULIVE OFFICRI ... et e e te e sree s 4,5
Staff ServicesS ManNAQEN L.....uuiuiiiiiii ittt s et se e e s e e s e e saeaeeenreeas 4,5
Associate Governmental Program ANAIYSES ........ccooveiiiiiiiiieieeee e 4,5
Staff SEIVICES ANAIYSES ...c.eeiiicie et nre e 45

AB 1535 (Jones, Chapter 309, Statutes of 2009) abolished the Hearing Aid Dispensers
Bureau, and transferred the licensing and regulation of hearing aid dispensers to the Speech-
Language Pathology and Audiology Board, and changed the name to the Speech-Language
Pathology and Audiology and Hearing Aid Dispensers Board. The position of Staff Services
Manager | is being added.

Raoard Memhare A5
U U O TV T T T T U T Ui s s s s s s s n s s s s s s s 0 0 8 00 00 0 0 0 R R B B B B R R B R B U B R E N U BB R B BB U U R R RN U R R RB R U B U AR R U NURURE R NRRB RS NBRRRENARNERARENERERERERERE RS T,V
Ranictrar A5
|\\45l\)|—|u llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll T,V
Accictant Ranictrar A5
T \WOJTITUATTC |\\/3|\)L|u |||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||| T,V
Chiof Enfarcamant Officar AL
riTe T LTIrorouiTiTioTic LR A A A B N D IDODIIoIooooIoIoIonoonoIoIonononononononIonononononooooonm T,V
DPact Cantrol Sneecialict A5

VIO OUTITOroT \JI\)\/U.U..\) |||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||| T,V

ABX4 20, Chapter 18, Statutes of 2009, transferred the Structural Pest Control Board from
the Department of Consumer Affairs to the Department of Pesticide Regulation.

Veterinary Medical Board

Y0 L0 V[T 0] o Y=Y £ 4,
=IO N L NYZT O ) i (1= TR 4,
ASSIStANT EXECULIVE OFFICEI ..ottt e et e e s e a e e e s sbaee e e 4,
Registered Veterinary Technician Committee Members...........ccoovviviie i
Drug and Alcohol Diversion Evaluation Committee Members............cccocevvevevcieieene s

Program MEaNAGET ..........oireeiiiiiieiee et



Board of Vocational Nursing and Psychiatric Technicians

Y0 (0 Y[ 0] 01T SRR 45
[ C=ToL N LAY O ) 1 [1=] URRT 45
ASSISTANT EXECULIVE OFFICEE ..ttt ebrae e 45
Supervising Nursing Education CONSUIANTS ..........cccueieieiiiciiiee e 4,5
Nursing EAucation CONSUITANTS ..........ccveiiiiiiiiiiesieeeeee s 4,5
Staff SEIVICES IMANAGETS .....cvieiiiiiieieeie ettt sr e te et e st e sbeentesreeneeenee e 45

All Bureau Chiefs, Deputy Bureau Chiefs, and Bureau Committee Members, including,
Bbut Nnot Llimited to the following Bureaus:

Arbitration Certification Program

Bureau of Automotive Repair

BUIAU CRIET ... i ettt ne et eteeneenrees 45,6
Assistant Chief, Smog Check Policy Development & OVersight...........ccccoveviniiniiieien, 45,6
Deputy Chief, Smog Check Operations and Engineering and Research

S 3 11 V/ 1] [0 o USROS 45,6

Data Program Manager 111, Technology Services Branch............ccccccoeveiininiiinicnnenn 45,6
Senior Programmer ANalYSt (SUDEIVISOI) ....iiuueiiiiisiiiisiisieisseissersesiiseerisisseseessisesessenes 45,6
Senior Air Quality Engineer, Standards and Training Unit.......cc.coooviiiiiiiiiiiiiiiieeenne 45,6
Senior Air Quality Engineer, Data Maintenance & QA/AUdItING ...cvevvvviiiiiieiiiiiienenee, 45,6
Senior Air Quality Engineer, Program EVAlUALION ........cccviiiiiiiiiiiiiiiiiisiiiiiiessisieneesnnes 45,6
Senior Air Quality Engineer, Equipment CertifiCation.........ooocuiiiiiiiiiiiiiiiiieisiiieeesnnes 45,6
Deputy Chief, Consumer Assistance and Administration DIVISION ...........cc.ccoevvevieiennnn. 45,6
Program Manager I, Consumer ASSIStance Program ...........c.ccoceerenenenieneseseseennen, 45,6
Staff Services Manager I, Administrativeon Suppert-Services Branch ........c.ccccveeneee. 45,6
Staff Services Manager |, CONIACTS..........cuoiverieiiieieeie e ens 45,6
Associate Governmental Program Analyst, CONtracts ..........ccccocevevenienieniesienienieennn, 4,5,6
Staff Services Manager |, BUSINESS SEIVICES .......c.coveiviierierie e seese e sie e sie e ens 45,6
Staff Services Analyst, FaCIlitieS..........ccoiveiiiiieiiee e 45,6
Staff Services Analyst, PUICNASING.........ccoveiuriieiieisiese e 45,6
Program Office Technician, Contract and Purchasing SUpPpOrt..........c.coovvviveiiennn 45,6
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Staff Services Manager |, Personnel Unit...........cccoooeiiriiiienieiece e 45,6

Associate Governmental Program Analyst, Personnel...........cccoocovviiieininieneeninn, 456
Staff Services Analyst, Personnel...........ccccooviiiiiiiiii s 456
Staff Services Manager |, LICENSING UNIT....oouuiiiiiiiiiiiiiiiisiiiiiisesiisiesesissseseessissesassanns 45,6
Deputy Chief, Field Operations and Enforcement Branch ..........ccccoeovvveieiinienienicniennn, 45,6

Program Manager |, Central Valley.......couuiiiiiiiiiiiiiiies i esiieeeessineieeesaaseenas 45,6
Program Manager |, San FrancCiSCO/Bay AT .......oicuuiiiiiiiiiieiiiiiiieeiiiseiiesiieesiesaseens 45,6
Program Manager |1, Southern California Field Operations and
ENTOrCEMENT BraNCh .. uiiiii ittt s ittt s et tes s it et esssbeeseesassberaesiasesasssanneeeesassrenas 45,6
Program Manager |, Los Angeles (North)/BaKersfield.........ccoocoiiiiiiiiiiiiiiiiiiieiiiienn, 45,6
Program Manager |, Los Angeles (East)/Orange.....c.uuuiiieeeiieiiiiiiiieiiieriesiieesissaseenas 45,6
Program Manager |, Inland Empire/San DIBJO0 ......ccuueiiiiiiiiieiiiiiieeiiiieiiesiieeeiesaseenas 45,6
Program Manager 1l, Enforcement Planning and Oversight Branch ........ccccocevvieinnee.. 45,6
Program Manager |, Complaint Intake and Case Management.........ccceeeveieveieiineen. 45,6
Program Manager 11, Vehicle Documentation Laboratories ........ccouvveiiiiiiiiiiiiiieiiieens, 45,6
Program Manager |, Vehicle Documentation LaboratorieS HQ .......ooovveiiiiiiiieiineees. 45,6

The following positions have been added:

Supervising Air Quality Engineer, Training and Compliance Branch

Senior Programmer Analyst (Supervisor)

Senior Air Quality Engineer, Standards and Training Unit

Senior Air Quality Engineer, Data Maintenance & QA/Auditing

Senior Air Quality Engineer, Program Evaluation

Senior Air Quality Engineer, Equipment Certification

Staff Services Manager I, Licensing Unit

Program Manager Il, Northern California Field Operations and ..... Enforcement Branch
Program Manager I, Central Valley
Program Manager I, San Francisco/Bay Area

Program Manager Il, Southern California Field Operations and Enforcement Branch

18.



Program Manager I, Los Angeles (North)/Bakersfield
Program Manager |, Los Angeles (East)/Orange
Program Manager I, Inland Empire/San Diego
Program Manager |1, Enforcement Planning and Oversight Branch
Program Manager I, Complaint Intake and Case Management
Program Manager 1, Vehicle Documentation Laboratories
Program Manager I, Vehicle Documentation Laboratories HQ

Cemetery and Funeral Bureau

NI et b bbb 4,5
DEPULY CRIET ...ttt 4,5
Supervising Governmental AUITOT ..........cooiiiiiiiiieeeee e 4,5
GENEIAl AUTITON T ..ottt 4,5
GENEIAL AUTITON T et 4,5
FIeld REPIESENTALIVES .......eoeieiieiiteiti ettt 4,5
Associate Governmental Program ANAIYSE..........cooeiiiiiiieeeeee e 4,5
BureawChiel e e e e e e e e D

AB 20, Chapter 18, Stats. Of 2009, combined the Bureau of Electronic and Appliance Repair
and the Bureau of Home Furnishings and Thermal Insulation.

ABX4 20, Chapter 18, Statutes of 2009, abolished the Hearing Aid Dispensers Bureau, and
transferred the licensing and regulation of hearing aid dispensers to the Speech-Language
Pathology and Audiology Board, and changed the name to the Speech-Language Pathology and
Audiology and Hearing Aid Dispensers Board.

Bureau of Electronic and Appliance Repair, Home Furnishings, and Thermal Insulation

BUIEAU CRIET ...t bbbt 45,6
MaNAGET, LICENSING. ....ueiuiiiieieieite sttt bbbttt sttt sttt 45,6
Manager, Field OPErations ..........ccocooiiiiiiieiee e 45,6
Manager, COMPIIANCE .......cuiiieiie et sb bbbt 45,6



SUPEIVISING CREIMIST ..ottt re e enes 456

AB 20, Chapter 18, Stats. Of 2009, combined the Bureau of Electronic and Appliance Repair
and the Bureau of Home Furnishings and Thermal Insulation.

: hi e

ABX4 20, Chapter 18, Statutes of 2009, abolished the Bureau of Naturopathic Medicine and
created a Naturopathic Medicine Committee within the Osteopathic Medical Board of California
to administer the Naturopathic Doctors Act.

Professional Fiduciaries Bureau

Bureau of Security and Investigative Services

BUIEAU CRIET ...ttt 4,5
DEPULY CRIET ...t b bbbt 4,5
Staff SEIVICES IMANAGETS .....ovieieeiieeieeie sttt ettt e s e ste e e sreesbeaneesreeneeanee e 45
Alarm Company Disciplinary Committee MembErS ...........ccocoviiiiiiiniieese e 4,5
Private Security Operator Disciplinary Committee Members .........ccocoovvieiineienc i, 4,5

Bureau of Telephone Medical Advice Services

NI bbbttt bbb 4,5
DEPULY CRIET ...ttt b ettt 4,5
SUPervising INVESTIGAION T1........c.oiiiiiieee e 2,5
SEAfT SEIVICES IMANAGET ......eveiiitieiietee ettt bbbt 5
Manager, Unlicensed ACtIVItY Program.......c.cceceoieueiiiiiiieiisie i siesiess s ae s 2,5

The position of Manager, Unlicensed Activity Program, was transferred from the former
Consumer and Community Relations Empowerment Division to the Division of Investigation.

20.



Consultants *

* Consultants shall be included in the list of designated employees and shall disclose
pursuant to the broadest disclosure category in the code subject to the following limitation:

The (chief executive officer) may determine in writing that a particular consultant, although
a "designated position," is hired to perform a range of duties that is limited in scope and thus
is not required to fully comply with the disclosure requirements in this section. Such written
determination shall include a description of the consultant's duties and, based upon that
description, a statement of the extent of disclosure requirements. The (chief executive
officer's) determination is a public record and shall be retained for public inspection in the
same manner and location as this conflict of interest code.
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